Disability Policy at Eastbourne College
Statement of Intent
The Governors of Eastbourne College recognise that, under the Disability Discrimination Act (DDA) of 1995 as amended by the Special Educational Needs and Disability Act (SENDA) of 2001, they have a legal duty to ensure, so far as is reasonably practicable, that The College does not discriminate against disabled persons (as defined by the relevant Acts) for a reason relating to their disability without justification.

The Governors accept that Eastbourne College will be under a duty not to treat disabled persons less favourably, without justification, than their non-disabled peers; and to make reasonable adjustment to ensure that pupils and staff who are disabled are not put at a substantial disadvantage in comparison to pupils and staff who are not disabled.   The Governors understand that this applies to admission arrangements, the education and other services provided by Eastbourne College for its pupils and exclusions from The College, as well as employment terms and conditions for staff.
The Governors will take all such steps as is reasonably practicable to plan strategically to increase access, both to College premises and to the curriculum, to disabled pupils and staff and understand that this is their planning duty.   This duty extends to include changes to physical features, as well as the provision of auxiliary aids and for the provision of written material in alternative formats to ensure accessibility.

The Governors will aim to improve the standard of education for children with Special Educational Needs and bring access to education within the remit of the DDA making it unlawful for educational providers to discriminate against disabled pupils. In addition, Eastbourne College is now under a duty to plan to increase progressively the accessibility to The College by disabled pupils and staff.

The Governors recognise the good practice and guidance contained in publications issued by The Disability Rights Commission relating to Codes of Practice for Schools. They also recognise the guidance contained in the LEA/0168/2002 dated 8 July 2002 referring to Accessibility in Schools – Planning to increase access to schools for disabled pupils.  This document is a DfES publication.
The Governors have placed a directive before The Headmaster of Eastbourne College to establish a working Discrimination Policy Review Committee to formulate an initial three-year plan to implement their statement of intent.  The Headmaster has been further directed to ensure that all Teaching and Support Staff are aware of this policy and the commitment of Eastbourne College to the DDA of 1995 and subsequent amending Acts.
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